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Preface
Lamia Kamal-Chaoui
Nearly a decade after the onset of the economic crisis that hit the majority of OECD countries, labour market conditions are beginning to improve. Jobs are being created and economic growth is returning to many OECD economies and European Union Member States. But these headlines hide several remaining challenges. First, productivity growth has slowed down over the last decade, reviving fears that we are entering a period of poor growth and low job creation. One of the main challenges facing our economies is re‐launching productivity growth, a key driver of long-term economic growth. This is why it is crucial to invest in knowledge, skills and abilities.
A second challenge has been the rise in inequality. This reflects slow growth in real wages as well as an increasing dispersion in average wages paid across firms, both within regions as well as across regions. This has contributed to a growing discontent as too many people are feeling “left behind”. Despite the clear benefits of globalisation, there is a widespread feeling that those benefits have been concentrated in a few hands and this has helped fuel the discontent.
The 2017 edition of the Missing Entrepreneurs underlines the need to continue to encourage and support entrepreneurship, especially for groups that are under-represented and disadvantaged in the labour market, i.e. women, youth, seniors, the unemployed and immigrants. Supporting these groups with entrepreneurship training, coaching and mentoring and an opportunity to launch a business can help people create their own job, or equip them with more skills and experience to help them move into employment. Increasing the level of labour market activity of these groups, as well as strengthening their labour market attachment, will improve the standard of living for many individuals and can contribute to growth by activating under-utilised economic resources.
But policy makers must be careful in pursuing this objective. Although this report clearly shows that entrepreneurs from under-represented and disadvantaged groups have the potential to operate high value-added businesses, many will not. Caution is therefore needed when supporting entrepreneurs from these groups because self-employment is not suitable for everyone. Furthermore, it can be dangerous for public policy to support individuals in business creation when they have little chance for success. A business failure could have significant financial and psychological consequences for individuals. It is therefore important to favour supporting projects with innovative ideas.
The OECD would like to thank the European Commission for their partnership on this important programme of work. This body of work on inclusive entrepreneurship policy has built up an evidence base on the level and quality of entrepreneurship activities undertaken by people who face the greatest challenges in the labour market, and has provided valuable policy advice to local, regional and national policy makers and practitioners on the most effective approaches to designing and implementing inclusive entrepreneurship policies and programmes.
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Lamia Kamal-Chaoui
Director,
Centre for Entrepreneurship, SMEs, Local Development and Tourism, OECD

Preface
Michel Servoz
The economies of the 28 Member States of the European Union are more than ever picking up. Since 2013, ten million jobs have been created in the EU. The unemployment rate is at its lowest since 2008. For the first time, unemployment has shrunk in all EU Member States, compared to the previous year. These results indicate that Europe is ready to turn the page of the crisis.
Nevertheless, differences in performances are outstanding and unemployment remains still too high in several Member States, some regions and among certain groups. Young people and workers with a migrant background in particular are worse off than others. Their employment rate is falling further below the average rate and remains substantially below the level of ten years earlier, despite some improvements since 2013. The gender employment gap may have been shrinking over the last ten years, but is still a reality: only 65.3% women are in employment, which is significantly lower than the average employment rate of 71%.
These results show the big need for target-group-specific employment policy action. Inclusive entrepreneurship policies, supporting entrepreneurship for under-represented groups and the unemployed can be part of that. This fourth edition of the ‘The Missing Entrepreneurs’ maps the barriers to entrepreneurship the above groups are facing and possible tools for policy makers to help those with sound business ideas in creating sustainable quality businesses.
Addressing labour market disparities, while responding to the rapid changes and challenges in our societies and the world of work, the ageing of our work force, the impact of digitalisation and globalisation – is exactly at the heart of the European Pillar of Social Rights we launched in April 2017. Along twenty key principles, the Pillar serves as a compass towards labour markets that are fair and function well. It should also be a driver for a renewed progress of convergence towards better working and living conditions among participating Member States.
Inclusive entrepreneurship policies and programmes perfectly feed into the principles, the scope and the purpose of the Pillar. Even though it will not solve all of the labour market and economic challenges we face, it has an important role to play in getting more people into employment while fighting social inequalities in our societies.
I thank the OECD for its partnership on the inclusive entrepreneurship work programme. We hope that local, regional and national authorities, as well as the social partners, and civil society at large in Member States will read and use this report, seek inspiration and advice for developing strong policies and programmes that support all in entrepreneurship. Building an inclusive, fair and competitive European Union is a joint responsibility that we all share.
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Michel Servoz,
Director-General,
Directorate General for Employment, Social Affairs and Inclusion, European Commission

Foreword
Inclusive entrepreneurship policies aim to offer all people an equal opportunity to create a sustainable business, whatever their social group or background. This is an important requirement for achieving the goal of smart, sustainable and inclusive growth set out in the Europe 2020 strategy. It is also a means to respond to new economic challenges, to create jobs and to fight social and financial exclusion. Among the key targets of inclusive entrepreneurship policies and programmes are women, youth, seniors, the unemployed, immigrants and people with disabilities, who all continue to face challenges in the labour market and are under-represented or disadvantaged in entrepreneurship. The Missing Entrepreneurs series of publications of the Organisation for Economic Co-operation and Development (OECD) and the European Union discuss how public policies and programmes can support inclusive entrepreneurship. This includes refining regulatory and welfare institutions, facilitating access to finance, building entrepreneurship skills through training, coaching and mentoring, strengthening entrepreneurial culture and networks for target groups, and putting strategies and actions together for inclusive entrepreneurship in a co-ordinated and targeted way. Governments are increasingly recognising the challenge of inclusive entrepreneurship, but there is still much to do to spread good practice.
This fourth edition of The Missing Entrepreneurs contains several new features relative to earlier editions in this series. In addition to containing updated data, many figures in this edition now include data for OECD economies in addition to European Union Member States. Second, the book benefits from a new network of policy makers and entrepreneurship stakeholders in all EU Member States who design and deliver inclusive entrepreneurship policies and programmes. This network was used to systematically collect information on recent developments in inclusive entrepreneurship policy and this intelligence is featured throughout the report and in this edition’s country profiles.
The report is organised in three sections. The first presents data on the level and quality of self-employment and entrepreneurship activities by key social target groups such as women, youth, seniors, the unemployed and immigrants, as well as on the barriers that they face. The second section contains two chapters that examine timely policy issues, namely measuring and improving the quality of self-employment work and the potential for entrepreneurship policy to be used as an adjustment mechanism in major firm restructuring. Finally, the third section of this report provides a snapshot of inclusive entrepreneurship policy in each European Union Member State. Each Country Profile presents recent trends in self-employment and entrepreneurship activities by women, youth and seniors, as well as the current “hot” policy issue in the Member State and recent policy developments. Key inclusive entrepreneurship indicators are also included in each country profile.
In addition to this series of Missing Entrepreneurs reports, the joint OECD-European Union collaboration on inclusive entrepreneurship produces policy briefs, country-level policy reviews and capacity building seminars. A good practice compendium book has also been produced and work is ongoing on a new online tool to support the design and development of inclusive entrepreneurship policies and programmes. This online tool is expected to be launched in 2018.
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Executive summary
Inclusive entrepreneurship policies seek to ensure that all people have an opportunity to be successful as an entrepreneur. This includes policies and programmes that help people from groups that are under-represented and disadvantaged in the labour market (i.e.women, youth, seniors, the unemployed, immigrants and people with disabilities) in starting and growing businesses. The objective is to move more people into work via self-employment to allow people an opportunity to participate economically and socially, and to generate income for themselves. Policy makers should seek to support those with innovative ideas to increase their chances of survival and to minimise negative outcomes in the market such as displacement. However another important outcome is that people can acquire skills and experience by participating in entrepreneurship programmes and by starting businesses, increasing their employability.
Entrepreneurship among under-represented and disadvantaged groups
There were 30.6 million self-employed people in the European Union in 2016, of which nearly 10.0 million were women, 763 300 were youth, 11.8 million were seniors, 635 000 were unemployed (in 2015) and 3.4 million were immigrants. While there are overlaps between these groups, it is clear that entrepreneurs from under-represented and disadvantaged groups are significant in number. Yet these groups are under-represented relative to their share in employment. For example, women are only half as likely as men to be self-employed and only 4.1% of working youth were self-employed. There is unrealised entrepreneurial potential among these groups that public policy can help unlock.
To increase the quantity and quality of entrepreneurship activities by these groups it is important to understand the barriers that they face in business creation. This report shows, for example, that women are less likely to report that they have the skills and knowledge to start a business than men (34.1% vs. 49.9% for men in the European Union between 2012 and 2016, and 36.8% vs. 51.2% for men in OECD countries). Similarly, youth also face challenges due to a lack of skills and experience in the labour market, while the barriers faced by seniors vary depending on individual circumstances, entrepreneurial intentions and experience. Public policy needs to be designed to help people from these groups have an equal opportunity to be successful in entrepreneurship, regardless of personal characteristics and background.

Improving the quality of self-employment for under-represented and disadvantaged groups
Inclusive entrepreneurship policies have an important role in addressing the quality of the businesses started by people from these under-represented and disadvantaged social groups. Many of the businesses operated by women, youth, seniors, the formerly unemployed and immigrants are small, have low levels of turnover and lower survival rates than those started by the mainstream population. Improving the quality of these businesses will have a direct impact on the entrepreneur’s life by increasing their income, standard of living, and well-being. There are also benefits for the economy as higher quality businesses are less likely to exit and make a greater contribution to aggregate economic performance. It is clear that public policy should seek to support those with innovative ideas since they have the greatest likelihood of growing and creating jobs for other people. This calls for offering the suite of traditional entrepreneurship policy instruments (e.g. entrepreneurship training, coaching and mentoring, finance) with progressive intensity for those who can demonstrate success.
Policy makers are also increasingly concerned with new forms of work and self-employment, notably work organised through online platforms and mobile applications. Some of this work may be high-quality freelance work that provides workers with a great deal of flexibility in their tasks and workflows. Many people are able to generate high income levels with this type of work. However, some of these work arrangements are precarious, including dependent self-employment (i.e. those with one client) and “false” self-employment (i.e. self-employed people who effectively work as employees), which present different challenges for policy makers. These forms of work tend to be low-quality since these workers assume all of the risks of self-employment but reap none of the benefits. To address this issue, policy makers should use a multi-pronged approach to combat false self-employment that includes removing tax incentives for false self-employment, educating employers and the self-employment about the risks of false self-employment, improve access to social security for the self-employed and improving the incentives to hire employees.

Entrepreneurship as an adjustment mechanism in major firm restructuring
Globalisation has increased competition among firms. This has resulted in many benefits for consumers but also puts many workers at risk of losing their job as firms continually look for ways to become more efficient and competitive. In 2016, there were 88cases of large-scale restructuring in the European Union that resulted in more than 1000 jobs lost in each case. This can be catastrophic for individuals who are displaced, and also for cities that lose major employers. Self-employment support can be part of the suite of policy actions to help move displaced workers back to work. There are various business creation scenarios for displaced workers, including a buy-out by former employees of the firm or parts of the firm; former employees exploiting intellectual property belonging to the restructuring firm; and former employees starting unrelated businesses.
Policy makers need to design self-employment support offers in partnership with other key actors including the public employment service, the restructuring firm and unions. This response needs to be tailored to the context as most displaced workers who become successful entrepreneurs developed their idea while they were working for their former employee. However, the policy response also needs to be on an appropriate scale as only about 5% of displaced workers become self-employed. Keys to successfully supporting this transition include building effective partnerships between all actors involved, ensuring timely interventions, strong leadership from the local government and delivering a suite of well-designed programmes that match the context and needs of the displaced workers.


Reader’s guide
This reader’s guide provides information and methodological notes on the data sources used in this book: 1) OECD-Eurostat Entrepreneurship Indicators Programme, 2) Eurostat Labour Force Survey, 3) Global Entrepreneurship Monitor, 4) Eurostat Statistics on Income and Living Conditions, and 5) Eurofound European Working Conditions Survey.

This section provides information on the main data sources used in this book. It also provides methodological notes and explains the key statistical concepts used. Links and references are provided for readers who wish to obtain further information.
It is important to note that since this book draws on several data sources, the concepts and definitions used in the different sources are not always consistent. This is most apparent when presenting data by age. For example, Eurostat covers people in the labour force survey as young as 15 years old. Thus, Eurostat defines youth as those 15-24 years old. Other data sources, such as the Global Entrepreneurship Monitor survey those 18-64 years old and consequently define youth differently. The Global Entrepreneurship Monitor defines youth as those aged 18-30 years old. The same issue arises for data covering older entrepreneurs. Efforts are made to harmonise the data reported to the greatest extent possible but differences remain. The figures and text clearly highlight the definitions presented and discussed.
OECD-Eurostat Entrepreneurship Indicators Programme
The OECD-Eurostat Entrepreneurship Indicators Programme (EIP), jointly conducted by the OECD Statistics Directorate and Eurostat, is aimed at the development of policy-relevant and internationally-comparable indicators of entrepreneurship to support analytical and policy work on entrepreneurship. To that purpose, the programme has developed a framework for addressing and measuring entrepreneurship and a methodology for the production of harmonised entrepreneurship statistics. The framework introduces a conceptual distinction between entrepreneurial performance (i.e. how much entrepreneurship, what type), the determinants of entrepreneurship (i.e. what factors affect entrepreneurial performance), and the social and economic impacts of entrepreneurship.
A characterising feature of the programme, which clearly differentiates the EIP from other international initiatives, is the direct involvement of the National Statistical Offices (NSOs) of OECD, other European Union and partner countries in the production of harmonised statistics on entrepreneurship. The production has so far concerned a core set of indicators of entrepreneurial performance, namely business demography statistics on the birth, death, survival and growth of enterprises, as well as statistics on the contribution of firm births and deaths to employment creation and destruction. The official statistics are produced annually by the NSOs, according to the methodology of the Eurostat-OECD Manual on Business Demography Statistics (2007, www.oecd.org/std/39974460.pdf). The database covers approximately 25 countries and is updated annually (http://stats.oecd.org/).
The methodology recommends the use of business registers to compute business demography indicators. In order to increase international comparability, and in light of the exclusion of non-employer firms from the business register of some countries, the relevant statistical unit for the EIP business demography data is the enterprise with at least one employee. Employer firms are also traditionally seen as economically more relevant for their contribution to job creation and higher likelihood to innovate.
As a long-term programme, the EIP has been designed to respond to emerging information needs expressed by policy makers and the research community. In that perspective, the programme has recently addressed the question of measuring green entrepreneurship, and started a collection of indicators of women entrepreneurship. Also, to respond to the request for up-to-date, quarterly information, the programme has developed a new series of “Timely Indicators of Entrepreneurship”, which provide recent trends in new firm creations and bankruptcies. In the area of determinants, the EIP has undertaken research to deepen the understanding of the international comparability of venture capital data.
The annual publication Entrepreneurship at a Glance (www.oecd-ilibrary.org/industry-and-services/entrepreneurship-at-a-glance_22266941) presents the main results and developments of the EIP.
Box 1. The OECD-Eurostat definition of entrepreneurship
The OECD-Eurostat Entrepreneurship Indicators Programme, launched in 2006, has developed definitions of the entrepreneur, entrepreneurship and entrepreneurial activity for the purpose of supporting the development of related indicators. The programme acknowledges the contention and different perspectives between researchers who confront this issue. It deliberately adopts a pragmatic approach based on two principles, relevance and measurability. Importantly, the definitions set out by the OECD and Eurostat emphasise the dynamic nature of entrepreneurial activity and focus attention on action rather than intentions. They are proposed to guide the collection and analysis of data sets:
Entrepreneurs are those persons (business owners) who seek to generate value, through the creation or expansion of economic activity, by identifying and exploiting new products, processes or markets.
Entrepreneurial activity is the enterprising human action in pursuit of the generation of value, through the creation or expansion of economic activity, by identifying and exploiting new products, processes or markets.
Entrepreneurship is the phenomenon associated with entrepreneurial activity.
These definitions differentiate entrepreneurial activity from “ordinary” business activity, and additionally: i) indicate that corporations and other enterprises can be entrepreneurial, though only the people in control and owners of organisations can be considered entrepreneurs, ii) emphasise that entrepreneurial action is manifested rather than planned or intended, iii) do not equate entrepreneurial activity with the formation of any particular “vehicle”, whether formal, such as an incorporated entity, or informal, although they do allow measurement to reflect particular vehicles as embodying entrepreneurial activity, and iv) although defined in the context of businesses they incorporate economic, social and cultural value created.
Source: Ahmad, A. and R. Seymour (2008), “Defining Entrepreneurial Activity: Definitions Supporting Frameworks for Data Collection”, OECD Statistics Working Papers 2008/1, OECD Publishing.

Box 2. The Entrepreneurship Indicators Programme (EIP) framework for addressing and measuring entrepreneurship
The EIP recognises that no single indicator can adequately cover the complexity of entrepreneurship, and it has therefore developed a set of measures to capture different aspects or different types of entrepreneurship. These measures are referred to as indicators of entrepreneurial performance and are conceived to assist the analysis of key questions such as: What is the rate of creation of new businesses in a country? How many jobs do they create? How many start-ups survive in the first years following creation? Will young firms innovate or export? Are there more firms created by men or women? Do they set up businesses in the same sectors?
Also, the programme takes a more comprehensive approach to the measurement of entrepreneurship by looking not only at the manifestation of the entrepreneurial phenomenon but also at the factors that influence it. These factors range from market conditions and regulatory frameworks, to culture and conditions of access to finance. Some of the determinants are more easily measured (e.g. the existence and restrictiveness of anti-trust law or the administrative costs to set-up a new business in a country), while for other determinants the difficulty resides in finding suitable measures (e.g. venture capital and angel capital) and/or in comprehending the exact nature of their relationship with entrepreneurship (e.g. culture). The EIP aims to advance research on these less understood, less measurable determinants of entrepreneurship.
[image: graphic]
Source: OECD (2016), Entrepreneurship at a Glance 2016, OECD Publishing, Paris.


Eurostat Labour Force Survey
The Eurostat Labour Force Survey is a monthly household survey in all EU Member States that captures information on labour market activities (Eurostat, 2017a). This report focuses on the self-employment data available from the Labour Force Survey. Eurostat defines self-employed people as those who work in their own business, farm or professional practice and receive some form of economic return for their labour. This includes wages, profits, in-kind benefits or family gain (for family workers). Volunteer workers are excluded from this definition. The purpose of the business has no bearing on the self-employment status of individuals; in other words the business could have profit motives or be a non-profit or social enterprise.
It is possible for self-employed workers to own a business with one or more people. This does not have an impact on their status as a self-employed person as long as they are working directly for the business. In these cases, there could be more than one self-employed person in the same business. For example, each member of a partnership would be counted as self-employed as long as the business was their principal labour market activity. However, business owners are excluded from the count of self-employed people if they are not involved in the day-to-day operation of the business.
There are different self-employment concepts:
	Own-account self-employed are those self-employed people that do not have other employees working for them;

	Employers are self-employed people that have employees;

	The self-employment rate is defined as the number of self-employed people, both own-account self-employed and employers (i.e. self-employed people with employees), relative to the number of employed people.


For more information on the Eurostat Labour Force Survey, please refer to: http://ec.europa.eu/eurostat/web/labour-market/methodology.

The Global Entrepreneurship Monitor
The Global Entrepreneurship Monitor (GEM) is an international initiative that measures entrepreneurship activities and attitudes around the world through annual household surveys of the adult population (ages 18 and older) in participating countries. It provides responses from interviewed adults on their reported attitudes towards entrepreneurship, their pre-start-up activities, their work on the initial phase of their firm, their involvement in the established phase of the firm and their business closures. Since 1999, nearly 100 countries have been surveyed.
Unlike business enterprise surveys, the GEM surveys households (people) so it can identify those involved in different phases of entrepreneurship. Since the unit of analysis in this survey is the individual rather than the enterprise, it allows for the collection ofinformation on entrepreneurial motivations, aspirations and other individual characteristics.
The GEM adult population survey covered 65 countries in 2016, the most recent year for which data are available. The sample size in each country ranges from approximately 2000 in most countries (a small number of surveyed countries had sample sizes of approximately 1 600) to 22 000 in Spain. To improve the reliability of the results for the different social target groups (i.e. men, women, youth and seniors), data presented in this report were pooled (i.e. combined) for each country over the years 2012 to 2016. Over the 2012-16 period, all European Union Member States were surveyed except for Malta. The total sample size for all European Union countries covered over this period was 374 941. Survey responses are weighted by age and gender to make the results representative of the national population.
Several GEM indicators are presented in this report:
	The Nascent Entrepreneurship Rate is the proportion of the population that is actively involved in setting up a business they will own or co-own; this business has not paid salaries, wages or any other payments to the owners for more than three months.

	The New Business Ownership Rate is the proportion of the population that is currently an owner-manager of a new business that has paid salaries, wages or any other payments to the owners for more than three months, but not more than 42 months.

	The most well-known measure that the GEM publishes is the Total Early-stage Entrepreneurial Activity (TEA) Index, which is the sum of the proportion of the population involved in nascent entrepreneurship activities and those who have started new business within the last 42 months. This is a measure of the stage in advance of the start of a new firm (nascent entrepreneurship) and the stage directly after the start of a new firm (owning-managing a new firm).

	The GEM’s Established Business Ownership Rate measures the proportion of the population that is currently an owner-manager of an established business that has paid salaries, wages or any other payments to the owners for more than 42 months. This measure provides information on the stock of businesses in an economy.


Box 3. Distinctions between self-employment and business creation and ownership data
The self-employment data presented in this book come from the Eurostat Labour Force Survey. Those data cover owner-managers of businesses who pay themselves profits or salaries from work that they undertake on their own account in the business and who declare themselves as self-employed. Self-employment data pick up people who generally employ only themselves or very few people in non-incorporated businesses. People running larger incorporated businesses generally do not declare themselves self-employed because they appear on the payrolls of their businesses and are therefore considered employees. The data also exclude individuals who are in the process of setting up a business but have not yet realised its creation and business owners who are not active in the day-to-day operations of the business.
Other data in this book come from the Global Entrepreneurship Monitor. These data cover individuals who report that they are actively trying to start or are already operating their own business or any type of self-employment or selling goods or services to others. This is a broader definition than that used for the self-employment data. Self-employed people are included together with all other types of business owners. In particular, owner-managers of incorporated businesses are included here, whereas they are excluded from the self-employment data. The Global Entrepreneurship Monitor also includes individuals who may be running businesses as a secondary activity, whereas the data from the Labour Force Survey report on the principal labour market activity. Therefore, the self-employment counts will only capture those who spend more time in self-employment than employment, whereas the GEM data include part-time entrepreneurs.

For more information on methodologies used by the Global Entrepreneurship Monitor, please refer to the 2016-17 GEM Global Report (GEM, 2016), available at: http://gemconsortium.org/report.

Eurostat Statistics on Income and Living Conditions
The European Union Statistics on Income and Living Conditions (EU-SILC) is a framework that allows for the collection of timely and comparable data on income, poverty, social exclusion and living conditions (Eurostat, 2017b). The data are collected in all 28European Union Member States, as well as in Iceland, Norway, Switzerland and Turkey.
Two types of annual data are collected. Cross-sectional data are collected pertaining to a given time or a certain time period with variables on income, poverty, social exclusion and other living conditions. In addition, longitudinal data are collected pertaining to individual-level changes over time, observed periodically over a four-year period. Social exclusion and housing condition data are gathered from households and labour, education and health information is gathered from individuals.
For more information on Statistics on Income and Living Conditions, please see: http://ec.europa.eu/eurostat/web/income-and-living-conditions/methodology.

Eurofound European Working Conditions Survey
The sixth European Working Conditions Survey (EWCS) was conducted in 2015. The survey covers those 15 years old and older that were in employment at the time of the survey. People were considered in employment if they had worked for pay or profit for at least one hour in the preceding week. The survey was undertaken in 35 European countries (all 28 European Union Member States plus Croatia, Turkey, the former Yugoslav Republic of Macedonia, Albania, Montenegro, Kosovo and Norway). Approximately 44 000 people were interviewed.
The main topics covered in the sixth EWCS include physical environment of work; working time quality; work intensity; social environment; skills and discretion; earnings and career prospects; sustainability of work; work–life balance and financial security; health and well-being.
For more information on the EWCS, please see the overview report for the 6th EWCS (Eurofound, 2016), available at: www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1634en.pdf.
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Chapter 1. Inclusive entrepreneurship policy

This chapter describes the objectives of inclusive entrepreneurship policies and discusses their role in addressing social exclusion and stimulating economic growth. It also highlights recent trends in self-employment such as the growth of solo self-employment and the emergence of self-employment work in the digital economy. The chapter sets out the key policy issues that are examined in this report, including the quality of self-employment work and the potential for entrepreneurship policy to be used as a tool for addressing job loss due to major firm restructuring. Key findings and messages from the report are included.



Opening up entrepreneurship for all

Entrepreneurship plays an important role in the economy as it is a driver of innovation and job creation (see the Reader’s Guide for the OECD-Eurostat definition of entrepreneurship). It also holds potential for strengthening social inclusion by giving another option for earning income and contributing to society. However, this potential will not be realised until everyone has an equal opportunity to start business and be success in self-employment. This is not yet the case as many social target groups are greatly under-represented in entrepreneurship. Women in the European Union, for example, are only 57% as likely...
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