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Foreword
The OECD Employment Outlook provides an annual assessment of key labour market developments and prospects in OECD member countries. Each edition also contains several chapters focusing on specific aspects of how labour markets function and the implications for policy in order to promote more and better jobs. This year’s chapters cover vulnerable youth, job quality, skills use at work, the short-term effects of structural reforms, and labour market gender gaps in emerging economies. Reference statistics are also included.
The2016 OECD Employment Outlook is the joint work of staff of the Directorate for Employment, Labour and Social Affairs. It has greatly benefited from contributions from national government delegates. However, the Outlook’s assessments of each country’s labour market prospects do not necessarily correspond to those made by the national authorities concerned.
This report was edited by Paul Swaim, and is based on contributions from Andrea Garnero, Pascal Marianna and Paul Swaim (Chapter 1), Guillermo Montt and Glenda Quintini (Chapter 2), Andrea Bassanini and Federico Cingano (Chapter 3), and Paolo Falco (Chapter 4). Research assistance was provided by Dana Blumin, Sylvie Cimper, Paulina Granados-Zambrano, SébastienMartin and Agnès Puymoyen. Editorial assistance was provided by Gabriela Bejan, Natalie Corry, Monica Meza-Essid and Marlène Mohier.

Editorial:
Back in work, but still out of pocket
Labour markets continue to heal from the recent crisis – but only slowly
Labour markets continue to recover from the Great Recession, albeit in a painfully slow manner in many OECDcountries. While progress has been made in reversing the crisis-related increase in unemployment, little progress has been made in recouping the lost ground on wages. Overall, three-quarters of OECDcountries still face either a sizeable unemployment gap –an unemployment rate that is 2percentage points or more above the pre-crisis level– or a sizeable wage gap –average wages at least5% below the level they would be at if they had continued the trend increase during2000-07– or both.
The slow progress in mending the labour market is largely the result of the global economy being in a low-growth trap characterised by low investment, anaemic productivity gains and weak job creation with stagnant wages. There is an urgent need to make full use of all policy tools –macroeconomic and structural policies– at the international and national level to bring back stronger and sustainable growth while ensuring that its benefits are shared more widely. Employment policies can and should play an important role in this endeavour. This edition of the OECD Employment Outlook helps to define the nature of this challenge and identifies a number of policy actions that could play an important role in helping to make the labour market more dynamic and inclusive, even in the face of persistent economic headwinds.

OECD projections indicate that the jobs gap will close in2017 in the OECDarea, nearly tenyears after the crisis erupted
The end is in sight as regards cyclically depressed employment rates, at least for the OECDarea as a whole. The jobs recovery has been underway since the first quarter of2010 when the OECD average employment rate reached its post-crisis trough with only 58.6%of the population (ages15-74years) employed. This was 2.2percentage points lower than the employment rate in2007, corresponding to 20.3million missing jobs. Despite the slow and uneven nature of the economic recovery, the jobs deficit had fallen to 5.6million by the end of2015 and this edition of the Outlook reports that the OECD now projects that the jobs gap will close completely during the course of2017. While this is welcome news, the fact that the Great Recession depressed employment for nearly tenyears testifies to its severity and the price workers have paid.
As is usually the case, averages tell only a part of the story. Some countries experienced only a shallow or short recession and employment in these countries has long since returned to, or climbed above, its pre-crisis level. Indeed, employment rates are now more than 5percentage points above their end-2007 levels in Chile, Germany, Hungary, Israel and Turkey. At the other extreme, the jobs deficit is still large in Greece, Ireland and Spain (where the jobs gaps are currently9, 7.9and 8.5percentage points and projected to remain sizeable, even if smaller, through2017). While it is encouraging that employment is now rising quite rapidly in these hardest-hit countries, a full jobs recovery remains some way off and there is a risk that it will not be achieved before a new recession arrives.

Participation in the labour market is increasing putting further pressure onjobcreation
Despite the closing job gap in the OECDarea, unemployment is projected to remain moderately above its pre-crisis level in2017 because more people want to work than ever before. In particular, older workers are delaying their retirement, and more women wish to be in paid employment. As a result, the average unemployment rate is projected to remain modestly above its pre-recession level at the end of2017. In effect, the goal posts have shifted and governments should aim to raise the employment rate above its pre-crisis level so as to accommodate the increased share of working-age persons who desire employment.

The crisis also adversely affected earnings and the resulting wage gap may be difficult to close
As in past recessions, the Great Recession was associated with slower wage growth. The surge in unemployment during the crisis was followed by falling wages in particularly hard-hit countries such as Greece, Ireland, Japan, Portugal, Spain and the Baltic States, but wages stagnated or barely grew almost everywhere. Real wage growth also slowed following the crisis, although somewhat less so than nominal wage growth due to falling price inflation. Comparing real wage growth during2000-07 with that during2008-15 suggests a sharp deceleration in some countries, including the CzechRepublic, Estonia, Latvia and the UnitedKingdom. By2015, real hourly wages in these countries were more than25% below where they would have been if wage growth had continued at the rate observed during2000-07, and this wage gap exceeded20% in Greece, Hungary and Ireland.
Whether workers can ever recuperate the potential wage gains lost since2007 is uncertain, especially if labour productivity growth remains weak. The prospects for returning to vigorous wage gains is closely tied to whether the global economy manages to move from the current low growth equilibrium characterised by low investment, subpar productivity growth and historically weak international trade, which in turn calls for a comprehensive policy response, including more ambitious use of fiscal policy and additional structural reforms. Labour market policies will need to contribute to this broader effort while also balancing the short-run need to complete the recover with the longer-run imperative to support a return to stronger and more inclusive growth.

Structural weaknesses in labour market performance are becoming morevisible
As labour markets continue to heal from the impact of the Great Recession, longer-term weaknesses in labour market performance become more visible, including slow or non-existent wage gains in the lower and middle ranges of the earnings distribution, and important differences in the labour market opportunities available to different population groups. This issue of the Outlook provides insights into several of the ways that governments can more effectively address structural issues, as they transition from a period of intense focus on cushioning the adverse impacts of the crisis to an increased focus on longer run issues.

Making better use of workers’ skills would provide a boost to productivity andwages
Skills policy can play an important role in boosting productivity and wages. In the past, however, most of the attention has been on skills development through the expansion of education and training programmes and improvements of the quality and timeliness of their offerings. Chapter 2 of the Outlook shows that it is equally important to assure that workers can make full use of their skills at work. Among equally educated and skilled workers, those who make fuller use of their proficiencies on the job are more productive, earn higher wages and have higher job satisfaction. Not all countries are equally successful at enabling workers to use of their skills on the job. For example, Japanese workers have considerably better literacy skills than their UScounterparts, but use their reading skills significantly less at work. Governments can and should enact policies that nudge employers towards better skill use. Doing so would help to lower the risk of the overall economy becoming stuck in a low-growth equilibrium, even as it improves the well-being of workers

Expanding opportunities for vulnerable groups
One of the encouraging recent labour market developments is that the number of long-term unemployed finally started to fall in the past year, suggesting that this group is beginning to share more of the benefits of the overall labour market recovery. However, it is far too early to declare victory since the number of persons who have been unemployed for a year or longer was still 55%above its pre-crisis level at the end of2015, when more than one-half of the 13.5million long-term unemployed had been out of work for two or more years. Governments need to continue to assist this group, who are often shunned by employers, to move back into suitable jobs.
In a context of slow economic growth and high inequality, it also becomes more important to assure that governments are doing everything possible to dismantle the barriers that prevent certain population groups from realising their full potential in the labour market. For example, a slow job creation environment is likely to increase the risk that vulnerable youth –such as early school leavers who are neither employed nor in education or training (NEETs)– will be permanently left behind in the labour market. Similarly, the economic costs and unfairness associated with the persistence of large gender gaps in employment and wages become even more unacceptable when incomes are stagnant and opportunities for career advancement more rare.
Governments should redouble their efforts to level the playing field for these and other vulnerable groups. Doing so effectively requires paying careful attention to the myriad of distinct factors restricting labour market success for the different groups. For example, a number of OECDcountries had shown that “second-chance” educational programmes, such as the École de la Deuxième Chance in France and the Jobs Corps in the UnitedStates, can provide an effective way to help school drop outs who are struggling in the labour market to obtain the basic skills they need to gain employment. As is illustrated by the Chapter 4 analysis of gender gaps in emerging economies, an effective policy response requires the co-ordinated use of multiple policy levers with the optimal mix varying depending on the specific national context. One of the key needs is to help women better reconcile their family responsibilities with employment. For example, subsidised childcare focusing on low-income households has proven to be very successful in enhancing women’s employment in several Latin American countries, including programmes in Mexico (EstanciasInfantiles) and Colombia (HogaresCommunitarios).

A smarter approach to structural reform is also needed
Moving OECD economies away from the current slow growth equilibrium requires a renewed effort at structural reforms. While there is a broad consensus on the beneficial effects of well-targeted and fully-implemented reforms of product and labour markets on productivity and hence average living standards in the long run, these reforms often face strong political opposition due to growing concern about their short-term distributional effects. In a context of remaining labour market slack and high, if not growing, inequality, these concerns should receive due attention and guide the design and implementation of reforms. The new evidence presented in Chapter 3 of the Outlook points the way toward smarter reform strategies that reduce, or even avoid, the temporary disruptions associated with the implementation of structural reforms. For example, it is shown that reforms to employment protection rules, which can depress employment for some time following their introduction, tend not to have that effect if implemented during an economic expansion or combined with complementary measures to promote greater internal adaptability of firms and more effective unemployment benefits. Both the current weakness of productivity growth and the fact that most OECDcountries are in the middle of an expansion indicate that now is a particularly good time to consider implementing additional structural reforms.

A review of the OECD Jobs Strategy will assure that these policy guidelines remain up to date in a rapidly changing world
These brief reflections suggest that policy priorities need to be rebalanced and the operation of many familiar policy measures recalibrated to take into account the current circumstances and the need to devote greater attention to their impact on vulnerable groups. Nonetheless, there appears to be no need to radically reorient labour market policies or invent totally new types of policies.
These reflections on the implications of a period of slow growth for labour market policy also highlight the more general need to continually update policy settings so as to adapt to changing economic conditions while taking full advantage of our improving understanding of the effectiveness of different policy measures. In that spirit, the OECD and its member governments have recently initiated a comprehensive reassessment of the labour market guidelines contained in the OECD Jobs Strategy. If countries do not respond to the challenges of digitalisation of the economy and demographic change by adopting innovative policies to boost growth and promote good quality jobs that pay adequate wages, then the stagnation that has afflicted our labour markets since the Great Recession could become “the new normal”. This must not happen, and the new Jobs Strategy which will be delivered in2018 will present a comprehensive policy framework for countries to promote more but also better jobs in an inclusive labour market.
[image: graphic]
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Executive summary
The post-crisis jobs gap is finally closing, but governments need to address poor job quality and unequal opportunities in the labour market
Labour market conditions are continuing to improve in OECDcountries and the share of the working-age population in work is projected to return to its pre-crisis level in2017, nearly tenyears after the onset of the global financial crisis. However, the recovery continues to be uneven and unemployment remains much too high in a considerable number of European OECDcountries. Even in countries where labour market slack has been absorbed, low quality jobs and a high level of labour market inequality are of concern. Many of the workers who lost their jobs during the GreatRecession are now back in work, but wage growth remains subdued and job stress is common. Many of the workers displaced from jobs in manufacturing and construction during the GreatRecession found that their skills and experience did not qualify them for the better paying jobs that are being created in the services sector.

Low-skilled youth who are disconnected from both employment and learning risk being permanently left behind in the labour market
Despite the overall improvement in labour market performance, vulnerable groups such as low-skilled youth neither in employment nor in education or training (the so-called “NEETs”) risk being left behind. In2015, 15% of 15-29year-olds in the OECDarea were in this category, up moderately from just before the global crisis in2007. On average, 38%of all NEETs have not finished upper secondary schooling in the OECDarea and are less likely to be actively searching for a job than more educated NEETs (33%versus45%). Nearly a third of low-skilled NEETs live in a jobless household (i.e.a household that does not contain an employed adult), suggesting that many in this group experience both low current incomes and limited labour market opportunities. Many members of this vulnerable group are likely to require targeted assistance to improve their long-term career prospects.

How skills are used at work affects productivity, wages and job satisfaction, and employers and governments should do more to foster better skills use
The extent to which workers use their information processing skills at work is a major determinant of productivity, wages and job satisfaction. A novel analysis of skills use –which draws on data for more than 25OECDcountries participating in the Survey of Adult Skills– documents the importance of skills use and identifies a number of factors that can improve it. In particular, High-Performance Work Practices, such as team work, job rotation, bonus pay and flexibility in working hours, are associated with a significantly better use of skills at work. Globalisation and offshoring also affect skills use, but their impact can be either positive or negative depending on the position of a country’s firms within global value chains. Certain labour market institutions, including collective bargaining and minimum wages, also improve skills use in most instances. Policy options for improving skills use are identified and illustrated by specific country examples of effective practices.

Structural reforms may result in short-term employment losses butgovernments can take steps to reduce or even avoid these costs
There is broad consensus among economists that structural reforms of product and labour markets have positive long-run effects on average because they raise overall efficiency. However these structural reforms may also entail short-run adjustment costs in the labour market. A new analysis of industry-level data show that reforms lowering barriers to entry and the cost of dismissal induce non-negligible transitory employment losses, a result that is confirmed by complementary evidence from case studies of three recently implemented EPLreforms. However, these short-term costs are shown to be smaller or even non-existent when these types of reforms are enacted during an economic expansion. Policy options are also identified that can help attenuate short-term employment costs, such as combining a reform easing hiring and firing rules with reforms to collective bargaining or unemployment benefits.

Closing gender gaps in emerging economies remains an important challenge
Despite unprecedented progress over the past century, gender gaps in the labour market persist throughout the world and are especially marked in emerging economies. While the proportion of jobs held by women has increased, female workers continue to have worse jobs than men. An up-to-date picture of gender gaps is painted for 16emerging economies accounting for over half of the world’s population. Recent trends in a broad range of labour market outcomes are highlighted and their key drivers are identified. In particular, the gender pay gap that persists across the world is analysed closely and unpacked into distinct components. Building on this wealth of evidence, a comprehensive set of policy levers to close gender gaps is identified.




Chapter 1. Recent labour market developments and the short-term outlook1


This chapter provides an overview of recent labour market trends and short-term projections. It also discusses the implications of these developments for policy, particularly the need to better assist the most vulnerable youth to integrate into employment and begin climbing the career ladder. Emphasis is placed on several areas of current policy concern, including: persistently high unemployment in countries where labour market recovery has lagged; the implications of recent wage developments for enabling full economic recovery and improving workers’ living standards; the changing mix of jobs and its implications for matching workers with jobs that make good use of their skills; trends in job quality, including how it was affected by the crisis; and recent changes in the labour market prospects of vulnerable groups, particularly low-skilled youth.



Key findings

The economic recovery is continuing in the OECD area and translating into a gradual improvement in labour market conditions. Nonetheless, more than eight years after the onset of the crisis labour markets are not yet fully healed from the Great Recession, and the recent slowing of global economic growth raises the risk of another downturn before the recovery is completed in many countries. The difficult macroeconomic environment since 2007 has been characterised by lower employment, slower nominal wage growth and lower job quality due to greater labour market insecurity in most OECD countries, but these adverse impacts have gradually unwound as the recovery has progressed and they may leave no lasting effects. Certain vulnerable groups within the labour force have borne the brunt of the recession and slow recovery. These include workers who have endured long-term unemployment and low-skilled youth who are neither working nor enrolled in education or training (the NEETs).

This chapter provides an overview of recent labour market trends and the short-term outlook. It also discusses some of the implications of these developments for policy, particularly the need to better assist the most vulnerable youth to integrate into employment and begin climbing the career ladder. Key recent developments related to overall employment and unemployment include:


	The employment rate is still below its pre-crisis level in many countries, but the jobs gap is projected finally to close in 2017. For the OECD area as a whole, the share of the population aged 15 to 74 years in employment stood at 60.2% in the fourth quarter of 2015, 0.6 percentage points below its pre-crisis rate, representing a jobs deficit of 5.6 million jobs. According to the latest OECD economic projections, this jobs gap will shrink to 0.2 percentage points by the end of 2016 and fully close during 2017.


	The strength of the jobs recovery varies across OECD countries. Around two-thirds of the 34 OECD countries have yet to regain their pre-crisis employment rates and the jobs gap remains large in certain European countries, notably Greece, Ireland and Spain (at 9, 7.9 and 8.5 percentage points respectively). However, these hard-hit countries are currently achieving some of the most rapid rates of employment growth among OECD countries. Employment growth has also been quite strong in the United States, but the share of working-age adults who are employed remains 3.4 percentage points below its pre-crisis level. By contrast, the employment rate is currently more than 5 percentage points above its end-2007 level in Chile, Germany, Hungary, Israel and Turkey, while Estonia, Korea and Poland have also achieved significant increases.


	Unemployment is continuing to fall in most countries but the OECD average rate is projected to still be above its pre-recession level at end 2017, almost ten years after the onset of the global crisis. The OECD unemployment rate has been gradually declining since late 2013 and was 6.5% in the fourth quarter of 2015. This is 1.9 percentage points below its post-crisis peak, but still one percentage point higher than its level prior to the crisis. There were 40.2 million unemployed people in the OECD area in the fourth quarter of 2015, 7.9 million more than before the onset of the global crisis. If the OECD projection of continued moderate economic growth is realised, unemployment will remain 0.6 percentage point above its end-2007 level at the end of 2017, despite the closing of the employment gap. This discrepancy reflects the post-crisis increase in participation rates which implies that governments should aim to raise the employment rate above its pre-crisis level. National unemployment rates continue to vary widely – ranging from under 4% in Iceland, Japan and Korea to more than one worker in five in Greece and Spain – but recently have been declining quite rapidly in many of the countries where they are highest.


	Long-term unemployment is declining more slowly than total unemployment. For the OECD area as a whole, around one in three unemployed people had been out of work for 12 months or more in the fourth quarter of 2015, meaning that 13.5 million people are long-term unemployed. And more than half of this group have been out of work for two years or longer, increasing the risk of their becoming discouraged and dropping out of the labour force. The number of long-term unemployed has increased by 54.6% since the end of 2007, more than double the percentage increase in the total number of unemployed during the same period. One reason why the long-term unemployed have been slow to benefit from increased hiring may be that employers view long periods of joblessness as a possible sign of demoralisation or obsolete job skills. However, despite the difficulties faced by the long-term unemployed, recent experience suggests that bringing the unemployment rate back to its pre-crisis level will also bring long-term unemployment back down, albeit with a considerable delay. This may be an indication that OECD labour markets have become somewhat less vulnerable to hysteresis (long-lasting or even permanent) effects than was the case during the recessions of the 1980s and 1990s.




The crisis and slow recovery have also affected wage setting in a number of ways:


	High unemployment led to nominal wage restraint, but real wage growth was less affected due to falling price inflation. Consistent with the concept of a relatively stable wage-Phillips curve (which measures the relationship between nominal wage growth and the unemployment rate), the surge in unemployment during the crisis was followed by lower nominal wage growth, and even falling wages in countries such as Greece, Ireland, Japan, Portugal, Spain and the Baltic States. Wage growth subsequently rebounded as unemployment receded, particularly in countries where labour market slack has been largely or totally reabsorbed. The impact of the crisis on real wage growth has been more muted because slowing price inflation counteracted some of the slowdown in nominal wage growth. Indeed, real hourly wages grew by 0.9% on average in the OECD area between the fourth quarter of 2012 and the fourth quarter of 2015, potentially supporting stronger consumption spending.


	Wage moderation reduced the growth of nominal unit labour costs, particularly in countries where they had grown rapidly in the years preceding the crisis. For the OECD area as a whole, nominal unit labour costs remained broadly flat in 2009-12 but have since resumed growing (albeit more slowly than in the pre-crisis period). The key issue for national competitiveness is international differences in the growth of unit labour costs. In fact, unit labour costs have fallen significantly in some of the countries hit hardest by the global and sovereign debt crises whereas they have grown relatively rapidly in Germany since 2011. However, relatively greater wage restraint in euro area countries with chronic trade deficits is only slowly restoring external balance through an expansion of the tradeable sector. Structural reforms could speed the translation of wage restraint into the restoration of external trade balance, particularly reforms to increase competition in product markets or to expand assistance for workers moving from declining to growing sectors of the economy.




There have been significant changes in the composition of employment and job quality since 2007, with both temporary business cycle effects and longer-run trends playing a role:

	The shift from goods producing to service jobs has continued. On average for the OECD area, the goods-producing sector, particularly manufacturing and construction, accounted for 79% of the total fall in employment during the Great Recession, whereas service sector employment has accounted for essentially all of the jobs growth during the recovery period. Many workers who lost manufacturing and construction jobs during the recession may thus have faced difficulties in accessing the new jobs being created in the service sector or may have experienced a substantial wage penalty related to the poor match between their skills and those required by service sector employers. While manufacturing employment fell more rapidly in 2000-08 than in 2008-15, construction employment grew during the earlier period and may have reached an unsustainably high level in countries where there was a property price bubble.




	Part-time employment has continued its long-term increase in the majority of OECD countries, apparently little affected by the Great Recession. In 2015, 15.7% of workers in the OECD area had a part-time job, up from 14.6% in 2007. The incidence of part-time employment increased during this period in more than three-quarters of OECD countries and this increase was mainly the result of an increase in part-time jobs within broad groups of industries, rather than the shift in the job mix towards more service sector employment. The share of workers with part-time schedules grew particularly rapidly in Austria, Chile, Ireland, Italy and Spain.


	Temporary employment fell sharply in the OECD area during the recession but has since rebounded somewhat. Employment on fixed-term contracts fell sharply during the recession, since employers who have the choice typically prefer to downsize their workforce via the non-renewal of temporary contracts that have expired rather than the dismissal of workers with permanent contracts. However, employers have also made heavy use of fixed-term contracts when adding staff during the recovery period. In 2015, temporary employment accounted for 11.2% of total dependent employment on average in the OECD area, down modestly from its 12.1% share in 2007. Some countries deviated markedly from this pattern, with the share of temporary employment falling quite sharply in Japan, Korea and Spain, and rising in Chile, Hungary and the Slovak Republic.


	The crisis appears to have had no general effect on the quality of earnings or the working environment, but it clearly increased labour market insecurity in most OECD countries. The fall in labour market security was most noticeable in Spain and Greece due to the large increase in the incidence and duration of unemployment in those two countries. It seems likely, however, that the post-crisis reduction in job quality will prove to be largely or entirely temporary.




The recession and slow recovery have further underlined the difficult labour market situation confronting vulnerable youth as well as the need for targeted policy interventions to connect them with appropriate jobs:


	Youth unemployment rose to very high levels during the recession, but has declined strongly during the recovery. After increasing nearly twice as much as the overall unemployment rate during the Great Recession, the youth unemployment rate has also declined more rapidly during the recovery. For the OECD area as a whole, 73% of the cyclical increase in the youth unemployment rate had been absorbed by the fourth quarter of 2015, compared with only 59% of the recessionary increase in the overall unemployment rate.


	The share of youth neither employed nor in education or training (NEETs) remains above its pre-crisis level. In 2015, 14.6% of 15-29 year-olds were in this category in the OECD area, up from 13.5% in 2007. The NEET rate increased in nearly three-fourths of the 33 OECD countries for which data are available, with a particularly large increase in euro area countries such as Greece, Ireland, Italy and Spain where labour market slack remains high. Other countries achieved significant declines in the number of NEETs, including Chile, Germany, Japan, Mexico and Turkey. While part of the recent increase in the NEET rate reflects the high cyclical level of youth unemployment, a majority of NEETs are inactive rather than unemployed (i.e. they are not actively searching for a job).


	NEETs, especially those who have not completed upper secondary schooling, often live in jobless households and also appear to be at an elevated risk of permanent marginalisation in the labour market. Low-skilled youth are more likely to be NEET than their better educated counterparts. In the OECD area, an average of 36% of all NEETs have not finished upper secondary schooling and the low-skilled share exceeds 50% in Mexico, Spain and Turkey where more than one-fifth of 15-29 year-olds are NEET. NEETs who have not completed upper secondary schooling are less likely than more educated NEETs to be actively searching for a job (33% versus 43% in 2015). Slightly more than one-third of 15-29 year-old NEETs live in a jobless household (i.e. a household that does not contain an employed adult). This share rises to 44% for low-skilled NEETs, suggesting that many in this group experience both low current incomes and limited labour market opportunities. Many members of this vulnerable group are likely to require targeted assistance to improve their long-term career opportunities.


	The G20 target to reduce the number of vulnerable youth by 15% by 2025 highlights a priority issue for employment and education policy. In 2015, G20 leaders endorsed a common policy goal of reducing the number of vulnerable youth by 15% by 2025. While they left the definition of vulnerable youth to be determined by national authorities, they suggested that low-skilled youth who are NEET – or who are employed informally in the case of emerging economies with a large informal sector – captures well the intended target group. The evidence presented in this chapter confirms that low-skilled NEETs represent a particularly vulnerable group among the youth in OECD countries. Effective policies to reconnect members of this group with the labour market and improve their career prospects are thus a high policy priority. The target of a 15% reduction in the size of this group by 2025 does not represent a very ambitious goal for many OECD countries since two-thirds of the OECD countries would meet or exceed this target if the rate of decline in the size of this group since 2000 should continue through 2025.







Introduction

This chapter provides an overview of recent labour market developments and the short-term outlook. In doing so, it highlights several areas of policy concern, including: i) persistently high labour market slack in countries where labour market recovery has lagged; ii) recent wage developments and their implications for enabling full economic recovery and workers’ living standards; iii) the changing mix of jobs and its implications for labour market mismatch; iv) recent trends in job quality, including how it was affected by the crisis; and v) recent changes in the labour market prospects of vulnerable groups, particularly...
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			Félicitations et merci d’avoir téléchargé l’un de nos tout nouveaux ePub en version bêta.
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						De lire en orientation portrait.


						De réduire la taille de caractères si les tableaux en grand format sont difficiles à lire.
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