

[image: e9789264075207_cover.jpg]







Atlas of Gender and Development

HOW SOCIAL NORMS AFFECT GENDER EQUALITY IN NON-OECD COUNTRIES



OECD




ORGANISATION FOR ECONOMIC CO-OPERATION AND DEVELOPMENT

The OECD is a unique forum where the governments of 30 democracies work together to address the economic, social and environmental challenges of globalisation. The OECD is also at the forefront of efforts to understand and to help governments respond to new developments and concerns, such as corporate governance, the information economy and the challenges of an ageing population. The Organisation provides a setting where governments can compare policy experiences, seek answers to common problems, identify good practice and work to co-ordinate domestic and international policies.

The OECD member countries are: Australia, Austria, Belgium, Canada, the Czech Republic, Denmark, Finland, France, Germany, Greece, Hungary, Iceland, Ireland, Italy, Japan, Korea, Luxembourg, Mexico, the Netherlands, New Zealand, Norway, Poland, Portugal, the Slovak Republic, Spain, Sweden, Switzerland, Turkey, the United Kingdom and the United States. The Commission of the European Communities takes part in the work of the OECD.

OECD Publishing disseminates widely the results of the Organisation’s statistics gathering and research on economic, social and environmental issues, as well as the conventions, guidelines and standards agreed by its members.





The opinions expressed and arguments employed in this publication are the sole responsibility of the author and do not necessarily reflect those of the OECD, its Development Centre or of the governments of their member countries.


9789264075207

ISBN 978-92-64-07747-8 (PDF)

DOI 10.1787/9789264077478-en


 Photo credits: Cover © Karsten Bastien, Laure Brillaud, Bárbara Castelletti, Magali Geney, Diarmid Hurrell, Estelle Loiseau, Luisa Ribeiro, Astrid Van Regemortel, Joanna Wiśniewska.


 Corrigenda to OECD publications may be found on line at: www.oecd.org/publishing/corrigenda.

© OECD 2010

You can copy, download or print OECD content for your own use, and you can include excerpts from OECD publications, databases and multimedia products in your own documents, presentations, blogs, websites and teaching materials, provided that suitable acknowledgment of OECD as source and copyright owner is given. All requests for public or commercial use and translation rights should be submitted to rights@oecd.org. Requests for permission to photocopy portions of this material for public or commercial use shall be addressed directly to the Copyright Clearance Center (CCC) at info@copyright.com or the Centre français d’exploitation du droit de copie (CFC) at contact@cfcopies.com.





Development Centre

The Development Centre of the Organisation for Economic Co-operation and Development was established by decision of the OECD Council on 23 October 1962 and comprises 24 member countries of the OECD: Austria, Belgium, Chile, the Czech Republic, Finland, France, Germany, Greece, Iceland, Ireland, Italy, Korea, Luxembourg, Mexico, the Netherlands, Norway, Poland, Portugal, Slovak Republic, Spain, Sweden, Switzerland, Turkey and the United Kingdom. In addition, the following non-OECD countries are members of the Development Centre: Brazil (since March 1994); Chile (November 1998); India (February 2001); Romania (October 2004); Thailand (March 2005); South Africa (May 2006); Egypt, Israel, and Viet Nam (March 2008); Colombia (July 2008), Indonesia (February 2009); Costa Rica, Mauritius, Morocco and Peru (March 2009); and the Dominican Republic (December 2009). The Commission of the European Communities also takes part in the Centre’s Governing Board.

The Development Centre, whose membership is open to both OECD and non-OECD countries, occupies a unique place within the OECD and in the international community. Members finance the Centre and serve on its Governing Board, which sets the biennial work programme and oversees its implementation.

The Centre links OECD members with developing and emerging economies and fosters debate and discussion to seek creative policy solutions to emerging global issues and development challenges. Participants in Centre events are invited in their personal capacity.

A small core of staff works with experts and institutions from the OECD and partner countries to fulfil the Centre’s work programme. The results are discussed in informal expert and policy dialogue meetings, and are published in a range of high-quality products for the research and policy communities. The Centre’s Study Series presents in-depth analyses of major development issues. Policy Briefs and Policy Insights summarise major conclusions for policy makers; Working Papers deal with the more technical aspects of the Centre’s work.

For an overview of the Centre’s activities, please see www.oecd.org/dev.




Foreword

Gender equality is a fundamental human right as well as a key driver for economic growth. It is therefore considered a priority on the development agenda. While there has been significant progress towards achieving gender equality, across the world many women continue to face discrimination with regard to decent employment, access to credit, property or land; their civil liberties are still limited in some parts of the world and they are often victims of violence in times of both war and peace.

Not only is full engagement in economic and social life a human right, it is also essential in combating poverty and driving development. Educated women are healthier, for example, and better able to look after the health of their children, so reducing child mortality. Women who run their own small businesses can greatly increase their families’ household income. Gender equality and women’s empowerment is thus a crucial Millennium Development Goal that can foster progress across the whole development spectrum.

A critical but often missing element of the debate surrounding gender equality is a better understanding of the underlying reasons behind gender inequality. Conventional indicators of gender equality capture the position of women in society in terms of outcomes – for example, how many women are in education or in high-level positions. However, the linkage between those outcomes and what drives them is rarely made.

In this regard, the “Atlas of Gender and Development: How Social Norms Affect Gender Equality in non-OECD Countries” highlights the role of important social institutions – long-lasting codes of conduct, norms, traditions and informal and formal laws – in determining gender outcomes in education, health, political representation and labour markets.

The Atlas draws on the Social Institutions and Gender Index (SIGI), which was developed by the OECD Development Centre in co-operation with Göttingen University and which was launched on International Women’s Day in 2009. The SIGI provides an innovative way of measuring social institutions related to gender discrimination, looking at the root causes of gender inequality rather than their outcomes. It measures social institutions – as mirrored by societal practices and legal norms – that produce inequalities between women and men in non-OECD countries, thereby presenting a wide range of new dimensions and variables that are not considered by other indices. Like the SIGI, the Atlas provides detailed information on the roots of gender equality in 124 developing and transition countries.

The SIGI and the publication of the Atlas are part of the 2009-10 Programme of Work of the OECD Development Centre, which is committed to further analysing the role of women in development. With financial support from the Swedish, Norwegian and Finnish Ministries for Foreign Affairs, many important results have been achieved in the last couple of years: the creation of Wikigender in March 2008 (www.wikigender.org), an interactive Internet platform reaching out to new communities and engaging them in a bottom-up dialogue about gender equality issues; the release of the updated Gender, Institutions and Development Database (GID-DB) in March 2009; and the launch of the SIGI on the www.genderindex.org website, also in March 2009.

Despite these achievements, more remains to be done and it is our hope that the Atlas of Gender and Development – How Social Norms Affect Gender Equality in Non-OECD Countries will serve as the basis for a deep and wide-ranging discussion on how to make further progress. The OECD Development Centre will continue its contribution with the expected release of an updated SIGI in the course of 2011. In the meantime, we hope that the discussion will continue on our platform, www.wikigender.org. Promoting gender equality and women’s empowerment together with the creation of stable and sustainable development is critical to achieving fairer and more coherent societies. This is in the interest of both OECD and non-OECD countries and therefore of all citizens of the planet.



 Javier Santiso 
Director, OECD Development Centre
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Introduction

Women and gender equality are critical to global efforts to achieve sustainable development and poverty reduction. Educating and empowering women economically has an impact on the health and wealth of households, and increasing their participation in the labour market could help to drive economic growth around the world. In addition to fulfilling women’s human rights, there is also an economic case for promoting gender equality.

Typically, the position of women in society tends to be defined in terms of outcomes – how many women are in education, for instance, or in parliament. But we should also look at women’s standing from the perspective of what’s driving these outcomes: What are important social institutions – in other words, long-lasting codes of conduct, norms, traditions, and informal and formal laws – that determine gender outcomes in education, health, political representation and labour markets. This is the idea at the heart of The Atlas of Gender and Development, which provides detailed information on the deep determinants of gender equality in 124 developing and transition countries.

This Atlas is based on a composite measure of gender equality, the Social Institutions and Development Index (SIGI), jointly developed by the University of Göttingen and the OECD Development Centre. SIGI was launched on International Women’s Day in 2009 and covers 124 non-OECD countries.1 The SIGI provides an innovative way of measuring key social institutions related to gender discrimination in all spheres of life. It uses variables from the OECD Gender, Institutions and Development Database (GID-Data Base) to measure gender inequality in five areas (Morrison and Jutting, 2005; Jutting et al., 2008):



	Family code measures the factors which influence the decision-making power of women in the household with respect to early marriage, polygamy, parental authority, and inheritance.

	Physical integrity comprises different indicators on violence against women and the existence of female genital mutilation.

	Son preference reflects the economic valuation of women, based on the variable “missing women”, which measures gender bias in mortality due to sex-selective abortions or insufficient care given to baby girls.

	Civil liberties measures women’s freedom of social participation through freedom of movement and freedom of dress.

	Ownership rights cover women’s rights and de facto access to several types of property. It includes three variables: women’s access to land, to property and to credit.


How to use this Atlas

Following the introduction, the Atlas presents a short set of analytical notes showing how the factors captured by the SIGI shape development outcomes and presenting the methodology behind the SIGI.

The bulk of the Atlas features detailed notes on 124 developing and transition countries, broken down into six regions: East Asia and the Pacific, Europe and Central Asia, Latin America and the Caribbean, Middle East and North Africa, South Asia and Sub-Saharan Africa. Due to lack of available data, only 102 of those countries are ranked by the SIGI.

Each regional section is preceded by an overview highlighting issues of particular regional concern, such as son preference or ownership rights. While documenting specific regional problems is useful for prioritizing policy interventions, it is important to understand that there is a great deal of heterogeneity within regions that may be obscured by quick generalizations. The overviews present a short assessment of the general regional situation, key features of positive development, important challenges and an example of one particularly pressing issue.

In the country notes, more specific information is presented, including the country’s SIGI score (where available), detailed information about social institutions of concern, as well as select indicators of gender inequality and other general demographic information. All the data presented in the country notes are the latest available values drawn from the OECD Gender Institutions and Development Database (OECD-GID), which is freely accessible online.


On the Internet

The complete SIGI ranking itself, as well as the data underlying its various sub-indices, are available in their entirety on the Internet. The values of the social institution variables for all countries included in the Atlas can be found online at the following two sites:



	Social Institutions and Gender Index (SIGI) website: www.genderindex.org.

	OECD Gender, Institutions and Development Database (GID-DB): www.oecd.org/dev/gender/gid .


Additionally, a wide range of OECD Development Centre resources connected to issues of gender equality and development are also available online:



	Gender and development issues at the Development Centre: www.oecd.org/dev/gender.

	Wikigender, a project initiated by the Development Centre to facilitate the exchange and improve the knowledge on gender-related issues around the world: www.wikigender.org.






Why Do we Need a SIGI Index?

Measuring the status and tracking the progress of gender equality is an important undertaking, but a difficult one given the various dimensions along which discrimination against women occurs. The Social Institutions and Development Index (SIGI) focuses on an aspect of gender inequality that is usually neglected by other gender-related measures, which tend to focus on measuring gender inequalities in education, health, economic or political participation and other dimensions. By contrast, the SIGI measures social institutions – as mirrored by societal practices and legal norms – that produce inequalities between women and men in non-OECD countries. The added value of the SIGI is that it presents a wide range of new dimensions and variables that are not considered by other indices. It offers additional information, which complements – as apposed to substitutes – existing measures.

How do social institutions affect development outcomes?

Empirical research documents the relationship between social institutions and development outcomes. Several studies (Morrisson and Jütting 2005; Luci, Jütting and Morrisson 2009; and Branisia, Klasen and Ziegler 2009) find a strong empirical relationship between high SIGI values and low outcomes in other variables. Put simply, high discrimination in social institutions appears to drive low outcomes in key development areas, like women’s education and employment, thus limiting a country’s overall growth prospects. This section looks a little more closely at the relationship between discrimination in social institutions and a number of “outcome” areas – education, labour markets, job quality and fertility rates.

Educational outcomes

When it comes to women’s educational attainment, social institutions seem to have a negative impact on women’s literacy rates relative to men’s. Countries with low SIGI scores show a ratio of female to male literacy of close to 1, indicating gender equality. But in countries where discrimination in social institutions is high the ratio is significantly below 1.

Among the SIGI indicators, “early marriage” has a particularly strong effect on this relationship. Marriage at a young age, usually as a result of arranged or even forced weddings, limits women’s access to education and discourages them from pursuing a professional career. This is not only detrimental for women but has negative consequences for a country’s overall economic development.

SIGI and educational outcomes
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Source: OECD Gender, Institutions, and Development Database.



Several studies find that gender differences in education weaken a country’s economic growth potential as lower education for girls reduces the talent pool in a country’s labour force. Persistent gender gaps in education also lower women’s skills, social competencies, health and life expectancy (Klasen, 2002; Knowles, Lorgelly and Owen, 2002), which not only diminish women’s quality of life but the welfare of the entire economy in an intergenerational context.


Labour market outcomes

Another strong correlation can be observed between social institutions and women’s participation in non-agricultural wage employment, which was identified as a key element of women’s economic empowerment in the Millennium Development Goals. Specifically, women’s participation in such employment is lowest in countries with high social discrimination. Among the countries that score low in the SIGI ranking (i.e. low discrimination in social institutions), labour force participation is close to half; in countries that show high social discrimination, the average rate of women’s participation falls to just above a fifth.

Women’s participation in non-agricultural wage employment is particularly low in countries with high discrimination in the family context (SIGI variables: parental authority, inheritance rights, early marriage and polygamy). Again, women’s access to paid jobs is not only crucial for their own personal well-being but an important driver for a country’s overall economic development. For example, the additional income of an employed woman can increase savings and stimulate consumption. Apart from positively affecting a country’s output level, female wage employment also raises women’s bargaining power within the household, with positive repercussions on children’s education and health (Galor and Weil, 1996).

SIGI and labour market outcomes
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Source: OECD Gender, Institutions, and Development Database and World Bank World Development Indicators Database.




Job quality

SIGI scores also have a bearing on women’s job quality in the agricultural sector, where traditional attitudes and mindsets predominate. This impact appears to be particularly strong in Asian countries and the Middle East and North Africa region. The lower the level of discrimination in social institutions, the higher the proportion of women in paid employment, which is a cornerstone of financial independence and a self-determined life. Moreover, the lower the number of women who have access to land and credit (both sub-indices of the SIGI), the greater the likelihood of their working as contributing family workers (rather than employees), which frequently subjects them to the orders of male relatives and traps them in poor working conditions without income and social protection.


Fertility rates

Finally, a strong relationship also exists between the SIGI scores and fertility rates. In particular, violence against women and the prevalence of female genital mutilation (both SIGI variables) are associated with women having more children. High fertility, in turn, has negative implications for women’s access to education and economic opportunities (Galor and Weil, 1996), which also dampens a country’s economic development. Indeed, growth rates appear to be lower in regions where social institutions discriminate against women.



A note on methodology

To conclude this section, a brief look at the sub-indices that make up the SIGI and at the statistical methodology used to compile the overall index is presented below.

Sub-indices

SIGI is based on five sub-indices: family code, civil liberties, physical integrity, son preference and ownership rights. These cross-country composite measures cover between 102 and 124 developing countries and are built out of twelve variables from the OECD Gender, Institutions and Development Database. These variables proxy social institutions through prevalence rates, legal indicators or indicators of social practices.

Family code: This dimension refers to institutions that influence the decision making power of women and men in the household. The following variables are included:



	Parental authority measures whether women have the right to be a legal guardian of a child during a marriage, and whether women have custody rights over a child after divorce.

	Inheritance is based on formal inheritance rights of spouses.

	Early marriage measures the percentage of girls married between 15 and 19 years of age.

	Polygamy measures the acceptance of men having multiple wives. Countries where this information is not available are assigned scores based on the legality of polygamy.


Civil liberties: This dimension captures the freedom of social participation of women and includes the following variables:



	Freedom of movement indicates the extent to which women are free to move outside the home.

	Freedom of dress measures the extent to which women are obliged to follow a certain dress code, for example by covering their face or body in public.


Physical integrity: This dimension comprises different indicators on violence against women:



	Violence against women indicates the existence of laws against domestic violence, sexual assault or rape, and sexual harassment.

	Female genital mutilation (FGM) is the percentage of women who have undergone female genital mutilation.


Ownership rights: This covers the access of women to several types of property.


	Women’s access to land indicates whether women are allowed to own land.

	Women’s access to bank loans measures whether women are allowed to access credit.

	Women’s access to property other than land covers mainly access to real property, such as houses as well any other property.


Son preference: This sub-index reflects mainly the economic valuation of women. It has only one component.


	Missing women measures gender bias in mortality, in other words the extent to which men outnumber women as a result of sex-selective abortion, female infanticide and unequal access to food and healthcare. Countries were coded by Stephan Klasen based on estimates of gender bias in mortality for a sample of countries (Klasen and Wink, 2003) and on sex ratios of young people and adults.



Statistical methodology

In all cases, the variables are between 0 and 1. The value 0 means no or very low discrimination and the value 1 indicates high inequality. For presentation’s sake, the current Atlas shows scores for SIGI and its sub-indices rounded off to two-decimal places. The full values for each variable can be obtained online from the OECD-GID database.

The SIGI combines the five sub-indices into a multidimensional measure of discrimination against women in a country using polychoric Principal Component Analysis. It is inspired by the Foster-Greer-Thorbecke poverty measures (Foster, Greer and Thorbecke, 1984) and aggregates gender inequality in several dimensions measured by the sub-indices. The underlying methodology of construction leads to penalization of high inequality in each dimension and allows only for partial compensation between dimensions.

As noted earlier, the main shortcoming of these indices is that they cover only developing countries. This is due to the fact that the variables used as inputs do not measure relevant social institutions related to gender inequalities in OECD countries. Further research is required to develop appropriate measures for developed countries.

The country notes in this Atlas were drafted between 2005 and 2008 and may not necessarily reflect recent changes in laws, reforms and the political situations of some countries. Recent accession procedures to the OECD, undertaken at the time of production may also not be taken into account. Any such changes will be included in updated notes to accompany a new version of the Social Institution and Gender Index (SIGI) planned for 2011. In the meantime, the notes are also available on Wikigender (www.wikigender.org), a collaborative platform on gender equality that allows any registered user to create new content or edit existing articles, including this Atlas’s country notes.







WORLD OVERVIEW

Gender discrimination in social institutions spans the world – from highly developed countries such as the Gulf States to low income countries in Sub-Saharan Africa and South Asia. Overall, the regions of the world fall into two main groups: On the one hand is South Asia, Sub-Saharan Africa and the Middle East and North Africa, where on average gender discrimination as measured on the SIGI is high to very high; on the other is East Asia and Pacific, Latin America and the Caribbean and Europe and Central Asia, a grouping characterised by lower levels of gender inequality.




This overall pattern is a useful starting point for understanding the main differences across regions, but it is also necessary to look at each country individually. Within each region and within countries there are huge differences in gender equality, reflecting factors such as culture and religion, the rural-urban divide, the level of development and the political system. Nonetheless, some striking discriminatory features in different regions can be highlighted: the high incidence of son preference in Asia; the prevalence of early marriage in some Asian and African countries; land ownership, rarely accessible by women, especially in Asia and Africa; restrictions on freedom of movement and of dress, mostly in the Middle East and North Africa; and domestic violence, for example in Latin America and Europe and Central Asia.

While the overall picture of gender inequality portrayed in this Atlas is rather worrying, not everything is bleak. Progress has been made in many areas: women’s job opportunities have expanded in East Asia and Pacific in the last decades, mainly in the services and manufacturing industries; a plethora of micro-credit programmes and initiatives have flourished across all continents, and women are increasingly becoming active in starting up and running their own businesses, notably in the Middle East and North Africa; and governments in Asia are involving more women in local decision-making, which is an essential element for progress.

Overall, this Atlas shows that socio-cultural practices can evolve regardless of income level, religious affiliations and political systems. In order to achieve the Millennium Development Goal of gender equality by 2015, we must understand the conditions that enable changes in discriminatory social institutions, and enforce existing laws that help drive this process. The stakes are high, the challenge enormous; but as research has shown, the rewards will not only give what Amartya Sen calls the “freedom of choice” to women and men all over the world but will also unlock the potential for fairer and stronger growth.
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East Asia and Pacific

Gender discrimination in social institutions is fairly low across the 17 countries of the East Asia and Pacific region, but there are exceptions: China, Papua New Guinea and Indonesia all figure in the bottom half of the SIGI ranking and display high inequalities in terms of son preference and women’s physical integrity. It should be noted that gender equality can vary greatly not just between countries in this region but within them. This is largely due to a rural-urban divide, and often high levels of social diversity and ethnic fragmentation.

Discrimination in labour markets, education and political participation is an issue for women in many parts of the region, especially in rural areas. Many women still work in the agricultural or informal sector, and have a lower standard of living than men. Division of labour by gender is still common, for example in the electronics industry in the Philippines, where women are often relegated to low-skilled positions.

On the positive side, there has been significant progress in improving girls’ educational attainment and in providing women with better job opportunities: newly created jobs, especially in the export manufacturing sector, have lifted many women out of poverty. This has had a positive impact on early marriage, which has declined in countries like China, Myanmar, or Singapore. It is also worth noting that in Chinese Taipei, the portrayal of traditional gender roles has been removed from school textbooks, a major achievement that contributes to positive socio-cultural change.

Note of SIGI ranking: Not included in the overall SIGI ranking: Korea DPR, Malaysia, Chinese Taipei and Timor-Leste.


Key challenges in the region relate to women’s empowerment. Not only do women look after the household, but they often perform most of the agricultural work. Despite this, their chances of obtaining land in their own names are limited, since men are traditionally perceived as heads of households. Another regional challenge is sex trafficking and domestic violence. Legal frameworks exist to protect women’s physical integrity, but women are rarely fully informed of their rights.


 Key issue: Missing women

“Missing women”, a term coined by Nobel-laureate Amartya Sen, refers to gender bias in mortality. His work suggests that the preference for sons over daughters has led to some 100 million “missing women” in South Asia, East Asia and the Middle East and North Africa. This is a result of sex-selective abortion, poorer access for girls and women to nutrition and healthcare and abandonment of female infants. It is an issue in some parts of this region, including Papua New Guinea; Chinese Taipei; Hong Kong, China; Mongolia; and Myanmar. China is the most telling example: With more than 40 million “missing women” in 2000, it is the bottom ranking country in the region.


Average SIGI score by region (population-weighted)
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Cambodia



	Population
	14 446 056



	Female population (as % of total population)
	51.3



	Women’s life expectancy (in years)
	61.9



	Men’s life expectancy (in years)
	57.3



	Fertility rate (average births per female)
	3.2
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Degree of gender discrimination (based on SIGI quintile)
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Cambodia’s 1993 Constitution guarantees equal rights to men and women in all areas of society, and the country has ratified the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW). But despite additional national laws and government initiatives that promote the well-being and empowerment of women, their implementation remains poor.

The massacres during the Khmer Rouge regime (1975-79) left many women widowed: an estimated 25% of Cambodian households are headed by lone women and, as a result, are particularly vulnerable to poverty. Female employment is relatively high, but concentrated in the agricultural or informal sectors. Women generally have less access than men to education and health care services.


Family code

Cambodian law grants women equal rights within the family context. The Law on Marriage and Family stipulates that all marriages shall be based on mutual consent, and sets the legal marriage age to 20 years for men and 18 years for women. With regards to early marriage, a 2004 United Nations report estimated that 12% of girls between 15 and 19 years of age were married, divorced or widowed.

Although monogamous marriages are the only legally recognised form of union, polygamy is prevalent in Cambodia: some men have a principal wife (who is the mother of his children) and a second wife or mistress (who is not legally recognised). According to the Mony report, the disproportionate killing of men during the Khmer Rouge regime still forces many widows and single women to accept relationships with partners who are already married.

Cambodian law grants men and women equal rights in terms of parental authority. Both have a say in the raising of their children, although the mother typically plays a greater role in day-to-day practical matters. In the event of divorce, the law stipulates that the child’s best interest should be the basis for determining custody. Like men, women can pass on their nationality to their children.

The Constitution of Cambodia guarantees equal inheritance rights to men and women, although women often have little or no knowledge of those rights.


SIGI ranking
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Select indicators of gender equality
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Physical integrity

Cambodia is taking steps to protect the physical integrity of women. In 2005, policy makers introduced a law against domestic violence. However, the country still faces many challenges and violence against women remains widespread. The US Department of State reports that Cambodian women are frequently victims of sex tourism and prostitution, as well as trafficking and kidnapping for purposes of sexual exploitation.

Domestic violence is not discussed publicly and incidents of spousal abuse are rarely reported, even though a 2005 Demographic and Health Survey reveals that 22% of women who have been or are married (aged 15-49) have experienced physical violence, most often by a current or previous husband. There is no evidence that the country has ever practised female genital mutilation and there are no concerns about missing women.




Ownership rights

Cambodian women have the right to financial autonomy and enjoy the same legal and economic rights and opportunities as men. They have access to land and are entitled access to property other than land.

At present, these rights are governed by provisions in the Law on Marriage and Family, which makes a distinction between joint property (i.e. that acquired or bought during the marriage) and separate property (i.e. that owned by either spouse before the marriage). Separate property can be managed and disposed of independently by its owner; decisions over joint property require agreement of both spouses. Many women choose to leave their husbands in charge of most matters related to property ownership. A USAID study reports that limited awareness of their rights and poor access to legal aid and advice makes women more vulnerable in contractual affairs, including when others make claims on their land.

There is no discrimination in terms of women’s access to bank loans. However, limited access to information often makes it difficult for women to benefit from existing microcredit programmes.




Civil liberties

Legally, women in Cambodia are not restricted in their freedom of movement: they enjoy the same right as men to independently apply for passports. However women are less likely than men to leave the local village on a regular basis because of domestic responsibilities and/ or home-based employment. There are no restrictions on freedom of dress.
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In countries with low SIGI scores the ratio of female to male literacy is close to 1, hence equality. By contrast, the literacy ratio is
significantly lower — indicating higher literacy rates for men than women in countries with high gender discrimination in social
institutions.
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Countries that score low in the SIGI also do well when it comes to women’s labour force participation, which is close to 50%; in
countries with high discrimination in social institutions, the participation rate falls to just above 20%.





